
 

 

 

 

 

Call for Abstracts 
Abstract Submission Deadline: 

October 31, 2017, 11:59 p.m. (PDT) 
 

 

The National Institute for Occupational Safety and Health (NIOSH) is pleased to invite you to contribute 
to the 2nd International Symposium to Advance Total Worker Health®. The conference will be held May 
8-11, 2018 at the Natcher Conference Center, National Institutes of Health (NIH), Bethesda, Maryland. 
The 2018 symposium theme is Work & Well-Being: How Safer, Healthier Work Can Enhance Well-
Being.  
 
All abstract submissions must be made electronically through the online abstract submission portal: 
http://www.eagleson.org/conferences/2nd-international-symposium-to-advance-total-worker-
health/abstract-submission-form-nemc. The abstract submission deadline is Tuesday, October 31st at 
11:59 p.m. PDT.  
 
For more information about the conference, please visit: www.TWHsymposium.org.  
 
For more information about Total Worker Health, please visit: www.cdc.gov/niosh/twh.  

  

http://www.eagleson.org/conferences/2nd-international-symposium-to-advance-total-worker-health/abstract-submission-form-nemc
http://www.eagleson.org/conferences/2nd-international-symposium-to-advance-total-worker-health/abstract-submission-form-nemc
http://www.twhsymposium.org/
http://www.cdc.gov/niosh/twh


 

 

2nd International Symposium to Advance Total Worker Health® 
2018 Call for Abstracts 

 
The 2nd International Symposium to Advance Total Worker Health®, organized by NIOSH and partners 
from academia, labor, and industry from around the globe, explores research, policies, programs, and 
practices that integrate protection from work-related safety and health hazards with promotion of 
injury and illness prevention efforts to advance worker well-being. This effort seeks to advance the 
tenets of Total Worker Health (TWH) approaches.  

Together with our partners, we are soliciting proposals for posters, pre-symposium workshops, plenary 
sessions and two types of concurrent sessions: scientific paper or practice/intervention sessions and 
symposia sessions. 
 

Symposium Theme and Goals  

The 2018 symposium theme is Work & Well-Being: How Safer, Healthier Work Can Enhance Well-

Being. The following goals of the conference aim to explore subjects, themes, and concepts of great 

interest to researchers and practitioners in the following areas: workplace health, human resources, 

employee benefits, employee assistance, health promotion, organized labor, occupational safety, 

workers’ compensation, disability management, emergency response, public health, health policy, 

health economics, organizational and occupational health psychology, industrial hygiene, and related 

disciplines.  

Goals of the 2018 Symposium 
Reaffirm 

 … Our dedication to the safety and health of all workers  

 … A commitment to prioritizing safety in all jobs  
Redesign 

 … The way we craft and organize work 

 … The workplace environment to optimize health opportunities 

 … The way we lead, manage and supervise 
Reveal 

 … New strategies for re-designing work for improved worker well-being 

 … New links between work and the risks for chronic disease and solutions to address them 

 … Novel research, methods and interventions for advancing Total Worker Health  
 

About Total Worker Health and the Symposium 
Total Worker Health is defined as policies, programs, and practices that integrate protection from 
work-related safety and health hazards with promotion of injury and illness prevention efforts to 
advance worker well-being. Begun in 2014, the International Symposium to Advance is the only NIOSH-
sponsored event focused solely on advancing Total Worker Health research, practice, policies, and 
programs. The TWH approach advocates for a holistic understanding of the factors that contribute to 
worker well-being. Scientific evidence now supports what many safety and health professionals, as 
well as workers themselves, have long suspected—that risk factors in the workplace can contribute to 
health problems previously considered unrelated to work.  
 



 

 

The symposium builds upon successful past meetings of the 2004 NIOSH Steps to a Healthier US 
Workforce Conference, the 2007 NIOSH WorkLife National Symposium, and the 2014 1st International 
Symposium to Advance Total Worker Health. NIOSH adopted the programmatic name “Total Worker 
Health” in 2011. For additional details on the NIOSH Total Worker Health (TWH) Program, visit 
www.cdc.gov/niosh/twh.   

 

Abstract Themes and Topics of Interest  

The following topical areas represent subjects of specific interest to the symposium planners. These 

areas of interest include, but are not limited to, the topics listed below. For additional information on 

“Issues Relevant to Advancing Worker Well-being Through Total Worker Health®”, please visit 

http://www.cdc.gov/niosh/twh/totalhealth.html.  

 
Workplace Risks and Health Outcomes 

 Sleep, long hours of work and fatigue and the implications for safety and acute/chronic health 

 TWH approaches for the leading causes of workplace death (motor vehicle accidents, falls, and 

violence) 

 Workplace violence: Changing characteristics, I/O specific trends, and approaches to prevention 

and intervention  

 Teleworking, solo work, remote work: Implications for safety, social isolation, violence and 

other risks 

 Contingent and precarious work: Dynamics of new employment patterns on safety and health 

outcomes 

 Sedentary work:  Implications for the safety and health 

 Case Studies around working chronic disease: Examining the perspectives of employees, 

employers, safety and health professionals and others 

 Mental health in the workplace: Prevalence and repercussions for a supportive work 

environment 

 

Health and the Work Environment – Optimizing Organizational Policies and Practices 

 Meaningful work: How to define it and successful approaches to creating it 

 Tearing down workplace silos between HR, OSH, and health benefits professionals 

 Improving the built environment for promoting health and well-being 

 Exploring the roles of OSH professionals, urban planners, architects, and mental health 

providers in advancing healthy spaces and places 

 Where we work:  exploring the influences on health of where to work and its impact on 

employees’ work-life integration 

 Reintegration of military personnel into the workplace 

 TWH strategies for small and medium-size businesses 

 Case Studies: Practical applications of TWH from the Business Side  

http://www.cdc.gov/niosh/twh
http://www.cdc.gov/niosh/twh/totalhealth.html


 

 

Approaches to Supervision and Employee Relations and Links to Health  

 Supervisory practices, policies and programs that support healthier workers and safer work 

spaces  

 Inclusion and diversity in the workplace:  Challenges and opportunities for improving safety and 

health 

 Leadership and organizational support: Building a leadership culture that values health 

 Delineating strategies for senior level, mid-level and front line supervisors in the quest for 

better worker health 

 Reasonable accommodation approaches for workers with common chronic conditions including 

diabetes, anxiety and depression, and obesity  

 Community and work Intersection 

 The economic health of organizations:  Examining the links between organizational success and 

worker health and well-being  

Changing Workforce Demographics 

 Multigenerational Workforce:  Economic and health implications 

 Developing supportive work environments and policies for vulnerable workers 

 Dual income families:  Strategies for tackling stressors at home and in the workplace 

 Supporting the safety and health of new, entry-level, or low-wage workers 

 Productive aging across the working life span  

 Unemployment and Health:  Implications for workers, those looking for work, employers, 

society and the economy 

Work-Life Continuum and Implications for Well-being 

 Job Crafting: Improving meaning and purpose through work 

 Linking Work and Well-being: Latest strategies, applications and interventions 

 Models for advancing an organizational “Culture of Health”  

 Supporting Work-Life Integration: Policies and Interventions   

 Is there a TWH halo effect? How do families and communities benefit from healthier workers 

and workplaces? 

Work Design and New Technologies 

 Creating and redesigning jobs for improved safety and health 

 New employment arrangements:  Approaches to safety and health in the new economy 

 Robotics, nanotech and other new technologies and their implications for worker safety and 

health 

 Living in a GAFA (Google, Apple, Facebook and Amazon) World: Implications for work 

 Benefits and Employment Practices in the New Economy 

 How does the design of work and benefits change in the new economy?   

Globalization and the International Economy: Implications for TWH 

 Globalization and its impact on American workers 



 

 

 TWH approaches in other countries that we can learn from 

 Examining and enacting the WHO framework for better workplace health policies 

 Work health risks, exposures and opportunities in the developing world  

 Global Promising Practices:  Successful case examples of total worker health in action around 

the world 

Partnerships and Collaborations 

 Working together with public health professionals to improve worker safety, health and well-

being 

 Connecting employers with the community to achieve integrated and sustainable health and 

safety programs 

 Partnering with labor to improve worker safety, health and well-being 

 Collaborations with the academic community and researchers to improve worker safety, health 

and well-being interventions 

 Joining with healthcare organizations to improve worker safety, health and well-being  

 Partnering with commercial vendors to improve worker safety, health and well-being 

Advancing the State of the Science for Total Worker Health: Methods for Research and Interventions 

 Use of health surveys and how they inform TWH  

 Exploring metrics for integration, adoption, and impact 

 Practical TWH:  Applications and tools for designing healthier work 

 What does integration mean in the context of TWH? 

 What’s the latest health communication research and how is it pertinent to TWH? 

 Implementing Total Worker Health in non-traditional work environments 

 Approaches to Research Translation in TWH 

 Case Studies related to any of the above 

Please note that the degree to which your proposal ties these topical areas to the meeting’s theme 
of work & well-being will be strongly considered when session selections are made. 

Proposal Submission 

Abstracts are being sought for all of the following presentation formats. 
 

Poster Sessions 
Poster sessions provide for the direct interaction of presenters with the audience in an informal setting 
lasting up to two hours. Posters will be grouped by topic area where applicable. Each presenter will 
have the opportunity to discuss his/her work and to respond to questions from individuals who attend 
the hosted poster session. Detailed instructions for preparing a poster will be sent to authors whose 
proposals are accepted for a poster presentation. 
 

Plenary Sessions 
Plenary presentations are made in large audience settings, often to all attendees of the meeting in 
opening or closing keynote sessions. The content of these sessions should appeal to a broad audience 
of varied disciplines, interests, and skill levels. Subject matter should be highly relevant to the 



 

 

conference theme, timely, and provide novel, ground-breaking or late-breaking content where 
applicable. Presenters of plenary sessions should have significant past experience in providing large 
audience presentations. Submissions for presentations of 30 and 60 minutes in length are being 
sought. Please note that only a few plenary session presentations will be chosen, so submitters should 
consider entering other types of proposals to increase the likelihood of selection. 
 

Concurrent Sessions 
Multiple concurrent sessions, held simultaneously in smaller group settings, allow for deeper 
examination of more specific topics and themes. Offering a variety of concurrent sessions also allows 
attendees to customize the conference experience by selecting and attending only the sessions that 
are most appealing. Submissions for concurrent sessions should be made in one of the following 
formats:  paper sessions; symposia; or practice/intervention sessions. 
 

1. Brief Scientific Paper or Practice/Intervention Sessions 
These sessions allow opportunities for individual researchers or practitioners to highlight recent 
or ongoing research, evaluations or other findings related to their work in Total Worker 
Health. These sessions may also be used to present evidence-based or promising practices, or 
describe interventions and their evaluation and outcomes.  Descriptions of organizational 
programs or case reports are also acceptable for these sessions. During the session, a presenter 
will have approximately 20 minutes to present his/her work. Time will also be allotted for 
questions and discussion. Conference planners will group 2 or 3 similar or related submissions 
so that they can be presented together into an overall session of 75 minutes.   
 
2. Symposia 
A symposia is a focused session in which participants present papers/topics which address a 
common theme, issue or question. Symposia can focus on research topics, practical 
applications of research or both. A symposia must consist of an introduction of the topic by a 
chairperson, followed by 2‐4 participant presentations of separate abstracts, and concluded 
with an interchange among the participants and the audience. Please submit an abstract for the 
overall symposia and separate abstracts for each of the presentations. Each abstract (overall 
symposia and presentations) must meet the 500-word limit and should be submitted in one 
document. A discussant may be included but is not required. Symposia sessions will be 75 
minutes long. All abstracts submitted as symposia would be counted as one submission.  

 
If you wish for an individual paper to be considered for a stand-alone paper session, in the event that 
your abstract for a symposia is not accepted, please submit an abstract proposal for that paper 
separately. 

 
Pre-Conference Workshops  
Half-day pre-conference workshops will be held on the morning of Tuesday, May 8, 2018. Workshops 
allow for lengthier, more detailed exploration of research topics and/or practice/intervention areas. 
They also allow for greater interaction between organizers and participants. Workshops should be 
practically-oriented and hands-on where applicable. Some workshops may be designed to lead to the 
awarding of training certificates. Workshop proposals should be designed to deliver 3.5 hours of 
educational content for the half-day sessions, including interactive components. 



 

 

 
Continuing Education 
Continuing education credits are pending for this activity. Continuing education will be available for physicians, 
nurses and other health professionals. See final announcement for details. 

 
Elements of Proposal Submission 
 
PLEASE NOTE 
A conference participant may submit a total of NO MORE THAN THREE program abstracts/proposals.  
Incomplete submissions will not be accepted. Please ensure that you have included all requested 
information in each submission.  
 
For persons submitting more than one abstract/proposal, please provide the following information in a 
stand-alone document for each proposal.   
 

 Abstract title 

 First, second, and third choice presentation type selection for each proposal submitted 

 Brief summary and description of abstract 

 Topic area(s) under which the abstract falls 

 2-4 learning objectives for the presentation 

 Target audience for presentation 

 Name, credentials, affiliation/company, and job title of all presenters 
o Note: Please ensure that all information is listed accurately and how you wish for it to 

appear in all symposium marketing and event materials. 

 Contact information for all presenters 

 (Optional) Significant recent or previous publications for each presenter 

 (Optional) Photographs of each presenter 

 Biographies for each presenter 

 BioDisclosure template for each presenter 

 Form submission contact 
o Note: This may be a presenter or a designated contact person 

 Mailing and email addresses 
 
The submission of an abstract does not guarantee the opportunity to present at this meeting. Each 
submission will undergo peer-review as a condition of acceptance for this symposium. Every effort will 
be made to accommodate as many qualified proposals as the schedule permits. Participants may be 
requested to present a different session type than the one originally sought. We anticipate providing 
notification to all persons selected for a presentation no later than January 15, 2018 to allow 
adequate time for presentation finalization and travel planning.   
 

Abstract Submission Deadline 
 
Please submit your abstract no later than October 31, 2017 via the Abstract Submission Portal at 
http://www.eagleson.org/conferences/2nd-international-symposium-to-advance-total-worker-

http://www.eagleson.org/conferences/2nd-international-symposium-to-advance-total-worker-health/abstract-submission-form-nemc


 

 

health/abstract-submission-form-nemc. For more information on the conference, visit: 
www.TWHsymposium.org.  
 

Contact 
 
For questions regarding the electronic submission of abstracts process, please contact Ms. Leslie 
Mackay of the Eagleson Institute at lmackay@eagleson.org or visit http://www.eagleson.org/. For 
questions regarding abstract topics and content, please contact Dr. Adele Childress via email at 
ahc0@cdc.gov. You may also email twh@cdc.gov for general questions. 
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